
1.) How do you rate the importance of talent acquistion as an overall function in your organization?

2.) Your company views temporarty/contract employees as an important part of its overall workforce.

3.) Approximately what percentage of your workforce is made up of temporary/contract employees?

4.) During workforce planning, we take into account our temporary workforce needs.

5.) Our company typically experiences significant fluctuations in our temporary/contract labor force throughout the calendar year.
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6.) Having a structured business process is important to managing third party agencies that provide temporary/contract labor.

7.) Our company has considered or would consider outsourcing our temporary/contract labor management process.

8.) Which departments at our company generally hire temporary/contract labor services?  (Check all that apply)

9.) What is the most important result of a sound recruitment process?

10.) What are challenges your company faces as it relates to talent acquisition?  (Check all that apply)
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